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What is the Age-Friendly 
University (AFU) Initiative?
The AFU Global Network Initiative is a 
group of higher education institutions who 
have committed themselves to working 
towards age-inclusivity within their 
programs and policies.
URI became part of the AFU Initiative in 
2018, and has participated in campus-wide 
activities to promote age-friendliness.
The goal of this project was to track this 
initiative at URI to serve as a reference 
point and offer recommendations for the 
future using data and information 
collected.
Data and Information Gathered about Age-Friendliness at 
URI 
Tracking AFU Happenings at 
URI: Methods
Created a detailed tracking report:
I created a report in collaboration with Dr. 
Leedahl by examining administrative and 
correspondence documents to track AFU 
related activities at URI since 2018.
Completed an AFU inventory:
I reached out to faculty and staff members 
to obtain responses to question from a tool 
created by researchers studying AFU efforts 
nationwide, with specific age-friendliness 
questions for 14 different entities on 
campus.
Explored possible intergenerational 
classes: 
I examined URI classes for a possible future 
intergenerational certificate.
Reviewed literature of AFU from other 
universities:
I found articles and reviewed them to gather 
inspiration from other colleges on ways 
they are implementing AFU principles that 
might work at URI.
Recommendations
§ Implement new opportunities and 
activities to participate in 
intergenerational learning at URI by 
branching out to different majors and 
classes
§ Increase awareness and faculty support 
about age-friendliness and the AFU 
Initiative at URI, such as an annual 
workshop for faculty members from 
different disciplines without gerontology 
experience to learn how to incorporate 
age-friendliness into their classrooms
§ Build connections with other centers, 
clubs, departments, and programs at URI to 
give a wider platform for AFU
§ Ensure age-inclusivity is part of any 
Justice, Diversity, Equity, and Inclusivity 
initiatives at URI
Table 1: This table shows data 
extracted from the AFU 
Inventory questions for different 
entities on campus. 
The Office of Research and 
Provost category show areas of 
potential improvement for URI, 
due to the large number of “no” 
answers. URI could improve by 
providing dedicated financial 
resources, featured stories, 
workshops, and awards for age-
related research at URI. 
Additional external funding 
sources could also be explored.
URI seems to be excelling in the 
Facilities and Planning & 
Information Technology 
Category.
















Admissions 3 0 0
Auxiliary 
Services 6 8 8
Career 
Services 7 0 0
Center for 
Teaching 6 2 8
Facilities& 
Planning 17 2 1
Financial 
Aid 2 0 2
Human 
Resources 21 12 0
Information 
Technology 16 0 0
Office of 
Research 7 22 0
Provost 13 17 1
Service 
Learning 5 1 2
Student 
Affairs 7 2 2 




























70- 74 3 0
75+ 0 0 
Table 2: This table shows the number 
of registered students from the past 
academic year for both degree and 
non-degrees.
There are far fewer students enrolled 
as age increases, though URI does have 
some students in their 50s, 60s, and 
even 70s.
Intergenerational Learning in 
Action
Dr. Leedahl’s PSC/HDF 405 class: Policy 
Issues in Health & Aging in Fall 2019.
URI pharmacy 
students providing 




Key Age-Friendly Happenings 
From Tracking Report
v Wrote peer-reviewed article & presented at 
academic conference
v Expanded intergenerational classroom 
model with URI and Osher Lifelong 
Learning Institute (OLLI) students 
v Expanded annual event “Senior Day” for 
older adults to get health assessments from 
URI students
v Expanded URI Engaging Generations Cyber-
Seniors Program
v Got involved in AARP Disrupt Aging 
Classroom & AFU leadership activities
The AFU Global Network logo.
